
Seeking Compensation or Exit Strategy

If your employer’s actions (or lack thereof) amount to constructive dismissal, you may be 

eligible for:

Basic award (based on age, pay, and length of service)
Compensatory award (for lost earnings, emotional damage, etc.)

Your Empowerment Matters

You don’t have to stay in a workplace where your voice is ignored or your well-being is 

compromised. Whether you're seeking justice, compensation, or simply closure, you deserve 

advocacy.

The tools on this site are designed to help you navigate each stage confidently, from speaking 

up to seeking a payout.


